Routine Personnel ltems

Submissions for September 19, 2019

FROM TO .
ACTION EFFECTIVE FROM PAY TO PAY GRADE & FLSA Evaluation
DEPT EMPLOYEE POSITION HOURLY/ HOURLY/
BEING TAKEN DATE SALARY SALARY GRADE & STEP STEP STAT Completed
Administration Christine Witmer Staff Accountant Step Increase 9/6/2019 $ 40,278.41| $ 41,668.13 NU SQ;SR 11, NU SlA\I(_e(aBrR 11, Exempt N/A
COA Mary Olinger Account Clerk Step Increase 9/10/2019 | $ 1462 | $ 15.12 NU GR 7, NUGR 7, Non-Exempt N/A
Start 1 Year
COA Mary Fremin Office Clerk Promotion 9/9/2019 $ 1064 | $ 12.90 NUSt(zBalr? 2 N%gs 5 Non-Exempt N/A
Frlecn:((j)lj)rft the Trudy Foster Warrant Officer Resignation 9/3/2019 Non-Exempt N/A
Parks & Rec. Quinton Merrill Office Clerk/Park Ranger New Hire 9/9/2019 $ 10.00 Non-Exempt N/A
Public . . .
Defender's Thomas Hausmann Chief Assistant Public New Hire 9/3/2019 $ 68,500.00 Exempt N/A
. Defender
Office
Public
Defender's Thomas Hausmann Public Defender Promotion 9/9/2019 $ 68,500.00| $ 92,000.00 Exempt N/A
Office
Sheriff's Dept. Tanya Swantek Police Clerk Step Increase 9/11/2019 | $ 1429 $ 14.81 Police Clerk, Police Clerk, Non-Exempt N/A
1 Year 2 Years
- Deputy, Deputy, )
Sheriff's Dept. Tyler Bradley Deputy Step Increase 9/2/2019 $ 22121 $ 23.26 4 Years 5 Years Non-Exempt N/A




